
Checkpoint 6.1. 
 

Guide appropriate goal setting 
 
Anger Trigger Analysis  
Anger Trigger Analysis is a process during which students identify triggers or situations that 
commonly cause them to feel angry and determine alternative behaviors to display instead. An 
Anger Trigger Analysis typically involves guiding students to reflect on previous times they have 
felt angry and their response. Independently or with the help of a teacher, students then generate 
strategies and positive actions they can engage in when encountering similar situations in the 
future. This process empowers students to acknowledge emotions, plan coping strategies, and 
take ownership of their behavior. Encouraging students to recognize their triggers helps build 
self-regulation skills and promotes a positive behavioral and emotional climate within the 
classroom. 
 
 
 

Explicit Instruction  
Explicit Instruction is an instructional approach that involves teaching a specific skill or concept 
using several systematic steps to support students with learning new content or mastering 
previously taught concepts. When delivering Explicit Instruction, lessons are organized around 
critical content, complex skills are broken into smaller parts, and instructional routines (e.g., Check 
for Understanding, Turn and Talk) are used to ensure that students remain engaged. The teacher 
begins Explicit Instruction by stating the learning goals and connecting them to prior learning. The 
teacher then highlights important details of the concept or skill, models key processes with clear 
instructions, and gives opportunities for students to engage in guided and independent practice 
while providing feedback. Through structured routines and clearly articulated teaching, Explicit 
Instruction supports the needs of a variety of learners by reducing misconceptions and promoting 
skill development. 
 
 
 

Goal Setting  
Goal setting is a process in which the teacher works with the student on identifying academic, 
social and behavioral goals. Once the student has determined the goal, the teacher mentors the 
student in breaking down the goal, determining the steps necessary to achieve the goal and 
creating a time frame for learning the goal. As the student works on the goal, the student can use 
a self-monitoring checklist to track progress in the goal area and identify successes or steps the 
student has made toward reaching the goal. 
 
 
 



Progress Monitoring  
Progress Monitoring is a process in which data is collected and analyzed to determine the 
effectiveness of instructional practices, and then used to make strategic changes in instruction to 
increase students' skill or standard mastery. To Progress Monitor, the teacher selects a specific 
skill or learning standard to teach and assess for a whole class, small group, or individual student. 
Next, the student(s) are assessed to identify strengths and gaps within the skill or standard; this 
information is used to generate a timed, measurable learning target or goal. Then, during 
pre-identified intervals (e.g., quarterly, after each lesson, at the end of a unit), the teacher 
re-assesses the student(s) to measure the progress they have made. If progress has been 
demonstrated, the data is used to help identify which instructional practices are effective, and the 
teacher may choose to increase the criteria for mastery (e.g., 80% accuracy to 90% accuracy). If 
progress has not been demonstrated, the teacher analyzes the data to identify how to best change 
instruction in order to improve outcomes (e.g., identify opportunities for re-teaching, select 
different instructional interventions). Data collection for Progress Monitoring can take various 
forms, including using curriculum based assessments (e.g., teacher-created assessments, 
rubric-scored projects), criterion-referenced tests (e.g., state standardized assessments, Advanced 
Placement Exams), or behavior charting (e.g. task analysis, ABC data, frequency data). 
 
 
 

Repeated Readings  
Repeated Reading is a reading fluency strategy in which students are given repeated opportunities 
to read a short passage (typically 50-200 words) as fluently as possible in under a minute. Students 
who need help with fluency and comprehension will benefit from this strategy. In a one-to-one 
setting, the student reads the read a passage at their independent level (95% accuracy or above) 
for a minute. The teacher marks the teacher copy for miscues and where the student stopped at 
one minute, and marks the charts the score. Then the teacher reviews the miscues and reads the 
entire passage with the student following along. Last, the student practices the text repeatedly for 
3 to 4 minutes on their own using the minute timer, focusing on fluency, more than accuracy. They 
can come back to the teacher for the final reading check. The teacher marks the word count on 
the student’s WCPM progress chart. 
 
 
 

Rubric  
A Rubric is a table or matrix that provides a list of criteria or learning targets for an assignment 
(e.g. topic sentence, supporting details, concluding statement, spelling and punctuation) and 
gradations of quality with descriptions of what work would look like at each level (e.g. advanced, 
meets standard, approaching standard). Rubrics are given to students prior to beginning a task, to 
make the learning targets and expectations clear. Students are encouraged to reference the Rubric 
as they complete the task, to ensure all required and expected elements meet expectations. 
Afterward, the Rubric is used to evaluate students' work and provide specific feedback around 
observed strengths and areas for improvement. Because Rubrics explicitly describe the 
expectations for a high-quality product or performance, students can use the rubric as a 
step-by-step guide for how to revise their work or improve on similar tasks in the future. The use 
of Rubrics focuses both the student and teacher on the learning goals, resulting in increased 
student engagement and overall learning. 



 
 
 

Vision Board  
A Vision Board is a visual representation (i.e., student-created collage) of a student’s strengths, 
talents, and “vision” for achieving personal goals. While a teacher providing goals for students 
helps focus attention on learning areas to grow, a Vision Board differs in that it allows children to 
set learning goals for themselves, which adds a sense of ownership and builds motivation. Before 
creating Vision Boards, a teacher must decide what type of goals students will focus on (e.g., life 
goals, academic goals, behavior goals). Once students determine a few specific, realistic goals that 
they would like to achieve, the teacher provides supplies (e.g., magazines, photos, glue, stickers, 
scissors, markers, poster board) and students create collages to signify their goals and how they 
will achieve them. Students can share their boards and refer to them when reflecting on their 
personal and academic growth. 
 
 
 
 


